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AGREEMENT
Between
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SD
~.~ \
THE BOARD OF EDUCATION OF THE CITY SCHOOL
DISTRICT OF THE CITY OF DUNKIRK,
NEW YORK . . .
REce'V'ED
MAY21 2001
NYS PUBUC EMPLOYMENT
RELATIONS BOARD
and
DuNKIRK ADMINISTRATORS' ASSOCIATION
For the Period
July 1, 2000 - June 30, 2005
(Successor to 1995 - 1997 Agreement)
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SECTION A - INTRODUCTORY ELEMENTS
NO STRIKE PLEDGE
The Association affirms that it shall not assert the right to strike against the government,
to assist or participate in any such strike or to impose an obligation to conduct, assist or
participate in any such strike.
RECOGNITION
The Board recognizes the Administrators' Association for purposes of collective
negotiations pursuant to the Public Employees' Fair Employment Act and agrees to
negotiate with said Association as the exclusive representative of the following:
Elementary Principals
Secondary Principals
Director of Elementary Education
Director of Early and Continuing Education
Director of Special Projects
Assistant Principals
Director of Special Education
Director of Technology
Supervisor of Buildings, Grounds, and Transportation
ESL Coordinator
,"
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DEFINITIONS
1.
2.
The word "Association" as used in this Agreement shall mean the Dunkirk
Administrators' Association.
The word "Board" as used in this Agreement shall mean the Board of Education
of the City School District of Dunkirk, New York.
3. The words "terms and conditions of employment" as used in this Agreement are
defined as in Section 201 of the New York Public Employees' Fair Employment
Act.
4. Administrators: Elementary Principals, Secondary Principals, Director of
Elementary Education, Director of Early and Continuing Education, Director of
Special Projects, Assistant Principals, Director of Special Education, Director of
Technology and Supervisor of Buildings, Grounds, and Transportation, ESL
Coordinator.
5. Strike: Any strike or other concerted stoppage of work or slowdown by public
employees.
6. Parties: The Board and the Association...
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SECTION B - PROTECTIVE PROVISIONS
If any provision of this Agreement or any application of this Agreement shall be found
contrary to law, then such provision or application shall be deemed invalid and
subsisting, except to the extent permitted by law, but all other provisions or applications
will continue in full force and effect.
SECTION C - NEGOTIATION PROCEDURES
It is agreed that terms and conditions of employment provided in this Agreement shall
remain in effect until the ratification of a new agreement. The parties accordingly agree
to cooperate in arranging future meetings, selecting representatives for discussion,
furnishing necessary information and otherwise constructively considering and resolving
any matters pertaining to the contract.
No later than March 1 of the final year of the present agree~ent, the parties will enter
into good-faith negotiations over a successor Agreement covering the following school
year. If such an Agreement is not concluded sixty (60) days prior to July 1, legally
defined as final budget submission date, either party may request the use of mediation.
The parties shall request the State Public Relations Board to assist the parties to reach
.
.
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an agreement. Such mediation and fact-finding will be governed by the provision of
Section 209 of the Civil Service Law. Nothing in this section shall preclude the two
parties, upon mutual agreement, from having the right to seek mediation elsewhere, cost
to be shared by both parties.
Neither party in any negotiations shall have any control over the selection of the
representatives of the other party and each party may select its representatives from
within or outside the District. While no final Agreement shall be executed without
ratification by the Association and the Board, the parties. mutually pledge that their
representatives will be clothed with all necessary power and authority to make
proposals, consider proposals and reach compromises in the course of negotiations.
Negotiations will proceed quietly and both parties agree to negotiate in good faith.
Neither party in the negotiations will release any information covering negotiations
except by mutual consent until such time as a full Agreement is reached or an impasse
has been declared by either party. Items tentatively approved may be reopened by
mutual Agreement for renegotiation at the request of either party.
.j
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SECTION D - VACANCIES, PROMOTIONS, TRANSFERS
I
1
AND JOB PROTECTION
--
The Association shall be notified by memorandum from the office of the Superintendent
1
of all administrative positions declared vacant and when new positions are created.
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Administrative vacancies shall be filled on the basis of the experience, competency and
personal qualifications of the applicant and other relevant factors. The members of the
Association shall be afforded an opportunity to make application and shall receive
special consideration for the position.
The Superintendent recognizes that it is desirable in making assignments to consider
the interests and aspirations of its administrators. Requests by an administrator for
transfer to a different position or building where a vacancy exists shall be filed in writing
with the Superintendent. The applicant shall set forth the reasons for transfer, the
building or position sought and the applicant's qualifications.
An involuntary transfer will be made only after a meeting between the administrator
involved and the Superintendent, at which time the administrator will be notified of the
reason for the transfer.
- 7 -
Administrators being involuntarily transferred will be transferred to a comparable position
and such transfer shall not result in a reduction of salary, seniority or tenure.
When new administrative positions are considered, the Association may be involved in
the development of need, job description and qualifications for the position. A
committee from the Association may be involved in the selection of the candidate.
SECTION E - LEGAL PROTECTION: LIBEL, SLANDER, NEGLIGENCE,
ASSAULT, HARASSMENT
The Board of Education is responsible to defend any' complaint or criminal action or
proceeding growing out of the performance of administrative duties as cited in Sections
3023, 3028, 3028-A, 3811 in New York State Education Law.
The Board of Education shall provide each administrator with individual liability
insurance which includes coverage for any actual or alleged errors or misstatement or
act or omission or neglect of duty in the discharge of their duties. individually or
collectively. \
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SECTION F - COMPLAINTS TO BOARD OF EDUCATION
- --
OR SUPERINTENDENT OF SCHOOLS
- -
Formal complaints from building staff, by parents of a student, by a student or by
community organizations which are directed toward an administrator shall be called to
the administrator's attention as soon as possible and the administrator shall be afforded
the opportunity to reply to same.
No complaint letter' or report directed against an administrator shall officially be made
public by the Board and/or its administration nor shall such documents be placed in the
administrator's personnel file without his/her knowledge and involvement.
The administrators acknowledge the authority of the Superintendent to withhold a
complaint if such complaint does not serve the best interests of the administrator or the
District's educational program.
SECTION G - JUST CAUSE
--
No administrator shall be disciplined formally by the Superintendent of Schools or
his/her representative nor disciplined by the Board of Education without just cause.
- 9 -
SECTION H -INVOLVEMENT WITH BOARD-TEACHER NEGOTIATIONS
No administrator shall be required to participate directly in negotiations with other units
of employees, but they may serve as resource persons to the Board of Education in
preparation of such negotiations. When an administrator or administrators are asked to
serve as consultants in Board-teacher or other employee negotiations, it is understood
that this consultation will in no way affect the negotiating rights of the administrators.
To maintain the highest level of educational activity, the Board agrees that it or its
representatives willconsult with the administrators in those areas in which it is
negotiating with third parties that affect administrative functions and responsibility.
. .
SECTION I - WORK SCHEDULES
Administrators shall work a total of two hundred and twenty (220) work days (effective
July 1. 2001, two hundred and twenty-one (221) work days and effective July 1, 2004,
two hundred and twenty-two (222) work days). The normal administrator work year shall
include the days of the school calendar and an additional number of days to meet the
required total. The work schedule for each administrator shall be as approved by the
Superintendent of Schools.
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For purposes of payroll, the effective starting date for administrators shall be July 1.
JURY DUTY
Administrators who are selected for jury duty shall suffer no loss of benefits.
CONFERENCE DAYS
It is the responsibility of all administrators to keep abreast of current educational
innovations.
The District shall provide sufficient travel and expense funds for each administrator to
attend at least one appropriate state and/or regional conference.
The administrator must be a current member of that organization sponsoring the
conference (with the exception of conferences offered by consultive groups).
PERSONAL BUSINESS DAYS
Each administrator hired before July 1, 2000 shall be entitled to five (5) personal
business days per year. Each administrator hired on or after July 1, 2000 shall be
entitled to four (4) personal days per year.
- 11 -
Unused personal business days shall be compensated at the rate of one-hundred
dollars ($100) per day.
SPECIAL LEAVE
A leave of absence without pay may be granted to an administrator for professional
study and improvement or health reasons for one semester or one year after three years
of service in the District. Approval will be at the discretion of the Board of Education.
All such requests for special leaves by administrators must be made in writing to the
Superintendent of Schools stating the professional purpose or health implications
necessitating such leave.
SABBATICAL LEAVE
An annual program of sabbatical leave for advanced academic study may be offered in
accordance with the following provisions and procedures:
a. Permanently-certified administrators who are on active duty status and have
satisfactorily completed at least seven (7) consecutive years of service in the
Dunkirk School System may submit to the Superintendent of Schools an
application, in writing, detailing all particulars and, specifically, the educational
objectives which will lead to the improvement of the practice of administration.
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The statement must include the institution at which the administrator is to study
and the courses to be pursued, either leading to an advanced degree or in the
pursuit of stated educational objectives.
b. Applications for sabbatical leave may be submitted for either a period of one (1)
semester or for a period of two (2) consecutive semesters, each at one-half (~)
pay. They must be submitted at the beginning of the next school year or no later
than October 1, for leaves starting at the beginning of the second semester of
such school year.
c. A committee consisting of two (2) members appointed by the Superintendent of
Schools and two (2) members appointed by the Association shall review all
applications for sabbatical leaves and shall make recommendations to the
Superintendent whose decision shall be final and subject only to the approval of
the Board of Education. The applicant shall be notified within ninety (90) days of
the Superintendent's action.
d. If an administrator is granted a sabbatical leave, it is understood that the
administrator shall return to the Dunkirk District for one (1) year following the last
semester of said leave.
e.
f.
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Immediately following return from an approved sabbatical leave of absence, the
administrator shall provide to the Superintendent a complete, detailed written
report of such leave and the results obtained.
An administrator granted such leave shall not again be eligible to apply for
another sabbatical leave until seven (7) years of additional service have been
given to the Dunkirk School System. If the leave has been for one semester, then.
eligibility begins after four (4) years.
g. A sabbatical leave of absence with pay shall be counted as regular service for the
purpose of salary increment, retirement, health insurance and life insurance
coverage but shall not be counted for the purpose of accumulating sick leave
entitlement or personal days.
h. An application for a sabbatical leave may be withdrawn up to ninety (90) days
after submission.
I. Only one (1) administrator shall be on a sabbatical leave at .any one time.
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BEREAVEMENT LEAVE
Bereavement leave for death in the immediate family (parents, guardians, aunts, uncles,
husband, wife, son, daughter, stepchildren, foster children, father-in-law, mother-in-law,
brother-in-law, sister-in-law, grandchildren and grandparents or any person living in the
family household) is for a period not to exceed three (3) working days per death to
commence immediately following such death with no deduction from accumulated sick
leave.
Two (2) additional bereavement leave days shall be granted if the deceased is the
mother, father, son, daughter, husband or wife of the employee. The Superintendent,
acting in his/her sole discretion in exceptional situations, may authorize the use of
personal sick leave days for bereavement purposes not covered by' the definition of the
term "immediate family."
DISABILITY LEAVE
Disability leave shall be granted under the following conditions:
a. Sick leave is authorized for any type of disability.
b. An employee who anticipates an extended disability leave of more than five (5)
days' duration shall give written notice thereof to the Superintendent or his/her
- 15 -
designee as soon as practicable after the employee becomes aware of the need
for said leave.
c. Not less than the sixtieth (60th) consecutive day (waived in emergency situations)
prior to the date the employee desires to begin said. leave the employee shall give
written notice to the Superintendent of Schools stating:
(1 ) the time the employee desires to begin said disability leave and
(2) In the event of a maternity leave, whether the employee desires a
leave for child-rearing purposes. In the latter case, the notice shall
specify the time the employee desires to return.
This notice shall be accompanied by a statement from the employee's attending
physician which states the anticipated date of disability and that the employee's
condition will not interfere with the full performance of the employee's duties until
the employee's leave commences.
Upon request of the Superintendent, the employee shall submit to examination by
a physician of the employee's choice from a list of three (3) qualified physicians
prepared by management with cost to be borne by the District.
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d. The disability leave will begin when the employee is unable to perform his/her
duties, as evidenced by a statement to such effect from the employee's attending
physician. It will end when the employee's condition, as verified by a statement
from the employee's physician, is such that the employee is able to perform
his/her duties.
e. Ifthe employee. takes a child-rearing leave, such leave will terminate at the end of
the semester in which said child-rearing leave is granted or at the end of one of
the next four (4) semesters as the employee determines. An employee who
requests a second consecutive maternity/child-rearing leave must return following
the next full semester after the birth of the child.
f. An employee wishing to terminate a leave previously requested for child-rearing
purposes shall be entitled to do so within thirty (30) days after termination of
pregnancy. He/she shall be entitled to return thirty (30) days after such notice is
given.
Ifthe employee returns to work as soon as his/her condition permits the
employee to perform his/her full duties (as per paragraph d above): (1) he/she
shall be entitled to return to his/her former position, and (2) there will be no
- 17 -
interruption in his/her continuous service for purposes of salary credit, sick leave
or other benefits based on length of service.
SICK LEAVE
Each administrator who enters upon full-time, yearly employment in the Dunkirk Public
Schools shall be allowed sick leave without loss of salary for twelve (12) days of sick
leave such leave to be credited on the first day of service. Sick leave shall be pro-rated
for persons employed after the first day of school.
Sick leave is granted for: (1) illness of the employee; quarantine; (2) illness or death in
the employee's immediate family or household provided such leave does not exceed
twenty-five (25) days within the last five (5) school years and there .exists adequate
justification.
The term immediate family refers only to parents, guardians, aunts, uncles, husband,..
wife, son, daughter, stepchildren, foster children, father-in-law, mother-in-law, brother-in-
law, sister-in-law, grandchildren and grandparents or any person living in the family
household.
A statement shall be presented by the employee within three (3) days from.date(s) of
absence in order to have it considered for credit. It will specify the reason for absence
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and, in the case of persons other than the employee, the relationship and residency
status.
Administrators of the Dunkirk City Schools will accumulate each year unused sick leave
in accordance with terms as specified in this contract, namely,
Administrators hired after July1, 1969 will accumulate each year unused sick
leave to a maximum of one hundred eighty (180) days. For all administrators
hired after Ju'ne 30, 1969 who have accumulated one-hundred twenty-five (125)
days of unused sick leave, the District shall pay, upon retirement, the amount
equal to the employer's contribution in the year of retirement for the basic* health
. coverage for two (2) years.
*Basic coverage is the Blue Cross/Blue Shield coverage, prescription and major
medical plans.
NOTE: Excluded are dental, vision, life and any other future negotiated
benefits.
Those administrators not eligible have the privilege of purchasing health
insurance at the group rates.
- 19 -
Only eleven (11) of the twelve (12) days shall be accumulated for the purposes of
terminal leave. At any time, an employee, at no loss of pay, may use all of his/her
sick leave for personal illness. A doctor's certificate may be required for all
absence of school personnel whenever there are five (5) absences in any ten (10)
consecutive work day period. If a doctor's certificate is required by the District,
the cost of the doctor visitation shall be borne by the District, with the District
having the right to select the doctor.
In applying credit and earned accumulative sick leave- against absence due to
sickness, no deduction of accumulative sick leave earned shall be made for
absences on days when service is not required.
SECTION J - ADMINISTRATIVE LOAD
The District shall not increase the administrative responsibilities of any administrator by
delegating additional positions to what has been agreed upon in this Agreement.
When an administrator who has multiple areas of program supervision and a portion of
that responsibility is removed from the individual, the Superintendent may assign a
comparable area of supervision in place of what was taken away.
. .
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SECTION K - FRINGE BENEFITS
DUES DEDUCTION
A payroll deduction plan for all professional association dues shall be implemented by
the Board of Education.
SICK BANK
To aid administrators who suffer prolonged personal illness and whose sick leave
accumulation has been exhausted, there shall be established a Sick Bank of three-
hundred (300) days for the Dunkirk Administrators' Association. The Board shall
establish this Sick Bank with this number of days (300); however, each administrator in
this bargaining unit will be obliged to contribute three (3) of his/her yearly allotment of
sick leave days each year until this number of days is matched by the membership.
I .
After the three-hundred (300) days are matched, contributions to this Sick Bank will be
continued to maintain the three-hundred (300) days, but the rate of contribution may be
reduced according to the need for such contributions and to maintain the Sick Bank at
three-hundred (300) days.
It is understood that no administrator may draw on the Sick Bank a number of days
greater than the number of days necessary to establish disability insurance.
- 21 -
HEALTH AND LIFE INSURANCE'
--
The District shall make available to all administrators coverage under the Independent
Health Gold and Community Blue Dual Choice health maintenance organization (HMO)
programs. The Board of Education shall also make available to administrators hired
before July 1, 2000 the Chautauqua County School Districts' Medical Health Plan with
$100/$200 deductible and $5 generic/$1 0 brand name prescription co-pay.
For those administrators hired prior to July 1, 1995 who elect coverage under one of the
.
~
HMO's, the District will pay the entire monthly HMO premium; if such an administrator
elects coverage under the Chautauqua County School Districts' Medical Health Plan, the
District shall contribute an amount equal to the most expensive of the HMO monthly
premiums and the administrator shall pay the difference between that amount and the
monthly premium for the Chautauqua County Plan. For those administrators hired after
\i;
i.
July 1, 1995 who have coverage under one of the HMO's, the District shall pay ninety-
five percent (95%) of the monthly HMO premium and the administrator shall pay five
percent (5%) of the monthly HMO premium. For those administrators hired after July 1,
1995 but before July 1, 2000 who elect coverage under the Chautauqua County School
Districts' Medical Health Plan, the District shall contribute an amoLJnt equal to ninety-five
percent (95%) of the most expensive of the HMO monthly premiums and the
administrator shall pay the. difference between that amount.and the monthly pr~mium for
J.\
the Chautauqua County Plan.
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The Board of Education shall pay the premium for $100,000 life insurance coverage for
each administrator.
DENTAL INSURANCE
The Board of Education shall pay one-hundred percent (100%) of the premium for dental
services for all administrators hired before July 1, 1995. Administrators hired after July
1, 1995 shall pay ten percent (10%) of the premium for dental services.
OPTICAL INSURANCE
The Board of Education shall pay one-hundred percent (100%) of the premium for
optical services for all administrators hired before July 1, 1995. Administrators hired
after July 1, 1995 shall pay ten percent (10%) of the premium for optical services.
EMPLOYEE ASSISTANCE PROGRAM
The District shall fund an Employee Assistance Program for the duration of the
ag reement.
LIABILITY INSURANCE. See page seven, SECTION E - LEGAL PROTECTION.
- 23 -
LOSS OF PERSONAL PROPERTY
The Board shall provide reimbursement for the repair or depreciated value of clothing
and personal effects, including automobiles, damaged or destroyed on school premises
or during the course of an incident to employment provided such is not caused by willful
negligence of the claimant.
The Board shall be responsible in such cases only for the cost in excess of $25 and less
than $350. Each such claim shall be supported by a sworn affidavit submitted to the
Board for its consideration.
INJURY IN LINE OF DUTY
---
An administrator will not be required to draw upon personal sick leave for a period of
one-hundred twenty (120) work days if an injury occurred during "line of duty."
"Line of duty" means involvement in a school-sponsored function or activity or
attendance at a conference or meeting for which prior approval was received from the
Superintendent and/or Board.
DISABILITY INSURANCE
The Board of Education shall pay the premiums of a disability insurance program which
provides: (a) a ninety (90)-day waiting period before any benefits are paid; (b) a
.1<
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minimum benefit of $15,000 for employees less than age sixty-five (65), $11,250 for
employees age sixty-five (65) to sixty-nine (69) and $7,500 for employees age seventy
(70) and over. However, employees not actively at work will remain at their current level
of benefits.
The long-term disability benefits will be sixty percent (60%) of covered monthly
. compensation to a maximum of $4,000. However, employees not actively at work will
remain at their current benefit level.
SECTION L - SALARIES
Salaries for the 1997-98 through 2004-05 years are listed in Appendix A.
For administrators hired prior to July 1, 1995. the following salary provisions are
applicable. Administrators hired after July 1, 1995 are not eligible for compensation for
Master's degree, longevity or stipends.
1. MASTER'S DEGREE
Each administrator who possesses a Master's degree shall receive $650.
- 25 -
2. LONGEVITY
At the completion of the twentieth year of service in the District, there shall be a
$600 increment. Beginning in the 1989-90 school year, the increment shall be
$750.
At the completion of the twenty-fifth year of service in the District, there shall be a
$600 increment. Beginning in the 1989-90 school year, the increment shall be
$750.
Effective in the 1989-90 school year, at the completion of the thirtieth year of
service in the District, there shall be a $750 increment.
3. STIPENDS
The high school principal shall receive a stipend of $1,200 in addition to his/her
administrative salary.
The middle school principal shall receive a stipend of $1,000 in addition to his/her
administrative salary.
".
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4. Secondary Summer School
The assistant principal at the high school shall administer the secondary summer
school program. The compensation for the secondary summer school program
will be $4,000.
SECTION M - COMPENSATION FOR GRADUATE WORK
- -
The District shall pay a one-time lump sum of three-hundred fiftydollars ($350) for the
completion of three (3) hours of approved graduate work upon submission of successful
completion of said work.
Maximum payment per year would be seven-hundred dollars ($700) for six (6) hours of
approved graduate work.
SECTION N - GRIEVANCE PROCEDURE
Section 1.:. Purpose. It is the policy of the Board and the Association that all grievances
be resolved informally or at the earliest possible stage of this grievance procedure.
However, both parties recognize that the procedure must be available without any fear
of discrimination because of its use. Informal settlements at any stage shall bind the
- 27 -
immediate parties to the settlement but shall not be precedents in a later grievance
proceeding.
Section 2. Definitions.
a. A "grievance" is any alleged violation of this Agreement or any dispute with
respect to its meaning or application.
b. An "administrator" is any person in the unit covered by this agreement.
c. An "aggrieved party" is the administrator or group of administrators who submit a
grievance or on whose behalf it is submitted, by the Association, the Association
itself and (when it submits a grievance) the Board.
Section 3. Submission of Grievances
a. Before submission of a written grievance, the aggrieved party must attempt to
resolve it informally with his/her immediate superior.
b. Each grievance shall be submitted in writing on a form approved by the Board
and the Association and shall identify the aggrieved party, the provision of this
Agreement involved in the grievance, the time when and the place where the
alleged events or conditions constituting the grievance existed and, if known, the
J
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identity of the person responsible for causing such events or conditions and a
general statement of the grievance and redress sought by the aggrieved party.
c. A grievance shall be deemed waived unless it is submitted within fifteen (15) days
after the aggrieved party knew or should have known of the events or conditions
on which it is based.
d. (1) An employee or group of employees may submit grievances which affect
them personally and shall submit such grievances to the immediate administrative
supenor.
(2) The Association may submit any grievance. The grievance shall be
submitted to the Superintendent.
(3) The Board shall present grievances to the President of the Association.
Section 4. Grievance Procedure.
a. An aggrieved party has the right to be accompanied by another person of his/her
choice at any or all steps of the grievance procedure.
- 29 -
b. The Superintendent shall respond in writing to each grievance received.
c. The Superintendent or his/her designated representative shall, upon request,
confer with the aggrieved parties with respect to the grievance and shall deliver to
the aggrieved parties a written statement of his/her position with respect to it no
later than three (3) weeks after it is received by him/her.
d. Within two (2) weeks after receiving a grievance from the Board, the Association
shall deliver to the Superintendent a detailed statement of its position with respect
to the grievance.
e. In the event the Association or the Board is not satisfied with, the statement of the
other with respect to a grievance, it may, within fifteen (15) days after receiving
the statement, submit a written notice to the other to this effect. The Board and
the Association will then agree upon a mutually acceptable arbitrator competent
in the area of the grievance and will obtain a commitment from said arbitrator to
serve. If the parties are unable to do this, either organization may, within fifteen
(15) days, refer the grievance to arbitration through PERB.' A copy of such
request shall be forwarded to the Superintendent or the President of the
Association.
.
,
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f. The same provisions shall apply for grievances arising with the Board as for those
arising with the Association, with the President of the Association the recipient of
the communications of the Board.
Section 5. Arbitration.
a. The arbitrator's decision will be in writing and will set forth his/her findings,
reasoning and conclusions on the issues submitted. The.arbitrator will be without
power or authority to make any decision which requires the commission of an act
prohibited by"law or which is violative of the terms of this agreement. The
decision of the arbitrator shall be binding on both parties. The arbitrator shall
have no power to alter, add to or detract from the provisions of the agreement.
b. The cost for the services of the arbitrator will be borne equally by the School
Board and the Association.
SECTION 0 - Supervisor of BuildinQs, Grounds, and Transportation
During the term of this Agreement, the terms and conditions of employment of the
Supervisor of Buildings, Grounds, and Transportation .shall be governed by the terms of
the Employment Agreement Between Jack Nearhoof and the District made and entered
into as of July 1, 1994 (signed in May 1997), except that Mr. Nearhoofs compensation
. .
I"
,.
- 31 -
(item #3 of the Employment Agreement) shall be as set forth in Appendix A to this
Agreement and Mr. Nearhoofs health insurance benefits (item #5 of the Employment
Agreement) shall be as set forth in Section K of this Agreement.
SECTION P - DURATION OF AGREEMENT
- -
This Agreement shall become effective on July 1, 2000, a'nd shall remain in .effect until
June 30, 2005. If revision is considered necessary by one of the parties prior to the
termination of this agreement, a written communication to the other party may be
.
forwarded delineating the specific area of concern.
DUNKIRK ADMINISTRATORS' ASSOCIATION
BY~(3 ~~Y
President, D .A.A.
Date q~ -'0 Date q ~/ Vw
Members of Negotiating Team:
Richard Peterson
Thomas Boris
Mark Pericak
Jay Warren
Thomas Pomidoro
Negotiators:
Robert A. Barlette
Andelino Gonzalez, Jr.
Carl Militello
David A. Farmelo
The President of the Board of Education does certify that these provisions in the
Agreement requiring approval of the Board of Education have been approved.
? II ~o
Date
/?~?'fO- X~~~
President, Board of Education
-~:.: .
,
~L........J
........
Administrators 97 -98
Allam -
Boris $76,623
Burgstrom $61.940
Clifton $80,359
Cornell $72,889
Cusimano -
Hoak --
Gra eber -
Muldowney
--
Nearhoof $38,694
Pericak $64,996
Peterson $84.070 .
Smith --
Warren $76,846
Note: The sararies
payments earned
summer school w _
($1,000).
- - - -
IfIiIWii b~) .... ..... ~.J ~~.,
~~..
.. .
Appendix A
Salaries
98-99 99-00 . 00-01 01-02 02-03 03-04 04-05
$55,000 $59,536 $60,727 $61,941 $63,180 $64.444
$79,273 $82,423 $85,721 $89,086 $92,518 $96.018 $99,588
$62.940 $64,440 $69,165 $70,548 $71,959 $73,398 $74,866
$82,009 $84.159 $86,492 $88,872 $91,299 $93.775 $96.301
$74,539 '$76,689 $78,873 $81,100 $83,372 $85.690 $88.053
$55.000 $56,100 $57,222 $58,366 $59.534
$50.000 $51.500 $55,966 $57.085 $58.227 $59,392 $60.579
$41.000 $41.820 $42,656 $43,510 $44,380 $45,267
$55,000 $59,536 $60.727 $61.941 $63,180 $64.444
$39.694 $41, 194 $42.018 $42.858 $43,715 $44.590 $45.482
$66.646 $68.796 $74.258 $76,393 $78,571 $80,792 $83,058
$86,920 $90,270 $93,925 $97.654 $101,457 $105,336 $109,293
$55,000 $56,100 $57,222 $58.366 $59,534
$78.496 $80.646 . $82,908 $85,217 $87.571 $89,973 $92.422
.....
as listed include all paymenls for Masters degrees and stipends, but do not include longevity
after July 1, 2000, the extra compensation for the Assistant Principal at the High School for
nrk ($4,000) or the extra compensation for Jay Warren's service as Elementary Supervisor
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SIDE LETTER
The Dunkirk City School District and the Dunkirk Administrators' Association agree that
so long as Administrator Jay Warren performs the duties of Elementary Supervisor, he shall receive
an additional annual compensation of $1 ,000.
For the Association
-I:u: ~~p,8. @~
Dated: Dated:
q
,~ "0
8/8/00
BFLOOOCS:412733_1 (8%GT01)
'., .
Name 1997.1998 1998-1999 1999.2000 2000.2001 2001.2002 2002-2003 2003.2004 2004.2005
Allam 55000 59536 60727 61941 63180 64444
Boris 76623 79273 82423 85721 89086 92518 96018 99588
Boyda 40000 40800 41616 42448 43297
Burostrom 61940 62940 64440 69165 70548 71959 73398 74866
Clifton 80359 82009 64159 86492 88672 91299 93775 96301
Cornell 72889 74539 76689 78873 81100 83372 85690 88053
Cus imano 55000 56100 57222 56386 59534
Hoak 50000 51500 55966 57085 58227 59392 60579
Graber 41000 41820 42656 43510 44380 45267
Muldowney 55000 59536 60727 61941 63180 64444
Nearhoof 38694 39694 41194 42018 42~8 43715 44590 45482
Pericak 64BS6 66646 68796 74258 ,r, Vo,,)~,
"\ 78571 80792 83058
Peterson 84070 86920 90270 93925 "9765~ / 1014571 105336 109293
Smith 55000 56100 57222 58366 59534
\N~rren 76846 76496 80646 82908 852'7 87571 89973 92422
--
~
~/
~-
Note -salaries Include all payments for Maste,r's degrees and stipends, but do not
include longevity payments earned after July 1, 2DOO,the extra compensation for the
Assistant Principal at the High School for summer school work ($4,000) or the extra
~ompensation for Jay Vv'arren's service asElementarySupervisor($1,000). I
